

ATP Team Travels to Houston 

A team from the Strategic Transformation Office 
helps kick off the implementation phase at ASC. 


... see page 3 
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■ Khalid A. Al-Falih, president and CEO of Saudi Aramco, points at a display and asks a question of presenters Faris Dawoud, Inspection Unit supervisor, and Yousef Abdraboh, a young engi¬ 
neer and tour guide during a presentation at the Executive Management Safety Review held in Jiddah on Feb. 4. 
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Saudi Aramco used this past 
year's cultural program in 
Jiddah, with nearly 500,000 
visitors, to take its safety message 
to the general public. 


With a large number of 
construction projects under 
way or being completed in 
the Jiddah area, management 
reiterated the importance of 
ensuring they don't conflict with 
the company's pipelines network. 


At the Jiddah Bulk Plant, 
management saw firsthand 
the tight controls in place for 

checking the technical validity of 
about 600 fuel trucks that arrive 
daily. 


See story on page 7 


Saudi Aramco by the Numbers 



is the number of employees who participated in 
Saudi Aramco Medical Services Organization's 
Smoking Cessation program in 2012. 



Water Arabia 

The company shares its story on its efforts to preserve the most 
precious resource in the Kingdom: water. 

... page 5 



Geologists Dig In 

Geologists from Saudi Aramco and ASC work with students and 
faculty from King Fahd University of Petroleum and Minerals and 
Stanford University at sites in the Kingdom. 

... page 6 
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Company helps 
bring Islamic 
art to the world 



■ An area at the Museum 
of Fine Arts in Houston 
gives credit to Aramco 
Services Co. for its role 
in making the Arts of the 
Islamic World a perma¬ 
nent gallery. At left is a 
Quranic folio from Tunisia, 
probably Qayrawan, from 
the 9th century. It reveals 
ink, colors, and gold on 
parchment. 



HEATHER SAUCIER 

HOUSTON — The Museum of 
Fine Arts, Houston (MFAH) is en¬ 
hancing its collection of Islamic art, 
with Aramco Services Company 
(ASC) underwriting the installa¬ 
tion of its Arts of the Islamic World 
permanent gallery. The unveiling 
of the installation occurred at the 
"Beyond Boundaries — Arts of the 
Islamic World" fundraising gala, 
which was attended by ASC presi¬ 
dent Ahmed Al-Zayyat on Jan. 25 
at the museum. 

Also celebrated that day were 
newly arrived works of Islamic art 
from the Dar al-Athar al-lslamiyyah 
(DAI), a cultural organization based 
on the Kuwaiti private art collec¬ 
tion of Sheikh Nasser Sabah Al- 
Ahmed Al-Sabah, founder of The 
al-Sabah Collection, and his wife, 
DAI director general and co-found¬ 
er Sheikha Hussah Sabah al-Salem 
al-Sabah. The collection preserves 
and presents all aspects of Islamic 
art and includes more than 30,000 


Stay Safe 


Always be prepared 
for roadside emergencies. 



Your Voice 

— 

The 21st 
century 
leader at 
Saudi Aramco 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


pieces extending from Spain to 
China from the first to 13th centu¬ 
ries AH (seventh to 19th centuries 
AD). The MFAH received about 60 
of those pieces as part of its tem¬ 
porary collection. 

Both collections are currently 
open to the public. ASC also will 
sponsor the acclaimed "Roads of 
Arabia" exhibit, which is currently 
in Washington, D.C., and is ex¬ 
pected to arrive at the MFAH later 
this year. 

"Islamic art is very hard to find, 
and many museums are compet¬ 
ing to acquire it," said Alma Kom- 
bargi, supervisor of Branding and 
Community and Social Respon¬ 
sibility in the ASC Public Affairs 
Department. "ASC recognizes the 
importance of helping to bring 
these pieces to Houston. This art 
originated in many countries over 
multiple centuries, and its pres¬ 
ence here will increase awareness 
of Islamic culture and history." 

The MFAH's permanent collec¬ 
tion currently holds 60 works of 
art from the Islamic world span¬ 
ning from the ninth to the early 
20th century. They include works 
on paper, metalwork, ceramic and 
wood that have been gifted to the 
museum since 1931. In 2007, the 
MFAH established the curatorial 
department for Arts of the Islamic 
World and an Arts of the Islamic 
World subcommittee to further 
develop the collection and to sup¬ 


Albert Einstein once said, 

"A new type of thinking is es¬ 
sential if mankind is to sur¬ 
vive and move toward higher 
levels." Simply stated, prob¬ 
lems cannot be solved with 
the same mindset used to cre¬ 
ate them. In other words, our 
thinking and behaviors as lead¬ 
ers must change if we are go¬ 
ing to truly transform Saudi 
Aramco into a better organiza¬ 
tion. 

So what is this new leader¬ 
ship mindset, and what should 
we be doing differently? Since 
we spend much of our time 
as leaders in meetings where 
we share information, address 
problems and make business 
decisions, there are six specific 
leadership behaviors in meet¬ 
ings that exemplify a demon¬ 
strable shift in our leadership 
mindset. The following story 
shares these six simple lead¬ 
ership behaviors and associ¬ 
ated mindsets in a project team 
meeting that recently occurred. 
Each key behavior and mindset 
in the story is numbered and 
explained later in this article. 

Abdullah was recently as¬ 
signed to a newly formed 
project team to address an 
operational problem. When 


port education of the arts and cul¬ 
ture of the Islamic world. 

MFAH visitors have the opportu¬ 
nity to learn about Islamic art from 
Egypt, Morocco, Turkey, Iran and 
Tunisia — including a Turkish Iznik 
Tondino, a bronze incense burner 
from Iran, and a Quran folio from 
Tunisia. 

Acquiring Islamic art can be dif¬ 
ficult for museums because of strict 
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Dhahran 
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he arrived at the team's first 
meeting, he noticed (1) that 
his manager was not sitting at 
the head of the table but rath¬ 
er among his colleagues. His 
manager opened the meeting 
by (2) stating the meeting pur¬ 
pose and the agenda, and then 
remained quiet for much of 
the meeting. Someone stated 
an opinion on the first agenda 
item, and then someone else 
offered a different opinion. The 
manager (3) acknowledged the 
opposing viewpoints and sug¬ 
gested the need for everyone 
to listen very carefully for fur¬ 
ther understanding to learn 
from and integrate the oppos¬ 
ing viewpoints. 


provisions adopted at the United 
Nations Educational, Scientific and 
Cultural Organization (UNESCO) 
1970 Convention on the Means of 
Prohibiting and Preventing the Il¬ 
licit Import, Export and Transfer of 
Ownership of Cultural Property. 
Museums have extremely stringent 
policies on acquiring works of art, 
including clear provenance and ex¬ 
ceptional quality and condition for 


The team went on to ad¬ 
dress each of the agenda items, 
and at the conclusion of the 
hour-long meeting, (4) the 
manager spoke for only the 
fourth time, clarifying the im¬ 
portant impact of the team's 
work on the team's customers 
and the business. Finally, the 
manager (5) summarized the 
progress made in the meeting, 
and with a smile, specifically 
thanked the individuals and the 
team for their efforts (6). 

Following are 21st century 
leadership behaviors and their 
associated mindsets in meet¬ 
ings. 

1. Avoid sitting at the 
head of the table. Leaders are 
only as good as their people. 

2. Listen 80 percent; speak 
20 percent. The best leaders 
are seen, not heard. 

3. Encourage opposing or 
alternative viewpoints. Conflict 
should be managed, not re¬ 
solved, and is necessary for im¬ 
provement. 

4. Clarify how individu¬ 
al work contributes to the 
greater whole. People need 
to understand that their work is 
important. 

5. Smile, smile, smile. 

A smile is worth a thousand 


each work. 

At the gala, the museum raised 
funds to support the acquisition of 
additional pieces and to provide re¬ 
sources for educational program¬ 
ming. Sheikha Hussah served as 
the honoree at the gala, and for¬ 
mer U.S. President George H.W. 
Bush and former Secretary of State 
James A. Baker III served as honor¬ 
ary chairmen. 


Words of goodwill, support 
and encouragement. 

6 . Continuously recog¬ 
nize efforts, progress and 
results at every opportu¬ 
nity. Nothing generates suc¬ 
cess like success. 

To further accelerate the 
transformation process at 
Saudi Aramco, we as leaders 
need to use feedback from 
our colleagues in meetings 
to reflect on our leadership 
behaviors and mindsets. One 
manager recently suggest¬ 
ed that leaders of meetings 
should solicit anonymous 
feedback from the teams 
they are working with at 
least once each month to 
raise self-awareness on these 
six leadership behaviors and 
mindsets. 

In summary, leadership 
mindsets and behaviors are 
shifting to meet the new 
challenges of Saudi Aramco. 
The 21st century leader is 
positioned to lead the con¬ 
tinuous transformation of 
the organization into the 
future. This transformation 
starts with how we as lead¬ 
ers think about and conduct 
our daily meetings with our 
employees. 
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Workshop inspires ATP commitment 



n An ASC participant uses an electronic tablet to express ideas and comments, which were 
immediately posted for all to see at the workshop. 


SUSAN V. GONZALEZ 

HOUSTON — A team from the Dhah- 
ran-based Strategic Transformation Office 
(STO) recently jump-started the implemen¬ 
tation phase of the Accelerated Transfor¬ 
mation Program (ATP) with Saudi Aramco's 
North American affiliates. The team con¬ 
ducted a daylong workshop designed to 
challenge leaders and employees to plan, 
think and execute differently as the global 
footprint of Saudi Aramco triples in size over 
the next decade and the company expands 
into new, more competitive businesses. 
Ahmed M. Al-Zayyat, president of Aramco 
Services Company (ASC), opened the session 
with remarks addressed to about 100 em¬ 
ployees from the Houston and Washington 
D.C. ASC offices, Saudi Refining Incorporat¬ 
ed (SRI) and Saudi Petroleum International, 
Inc. (SPII) who attended the workshop. 

Using a rocket ship analogy during a 
pre-recorded welcome message, Saudi 
Aramco president and CEO Khalid A. Al- 
Falih said that the launching phase of the 
ATP had been conducted by several small 
teams. But now that the program is enter¬ 
ing the implementation phase, it is time for 
the crew — the rest of the company's em¬ 
ployees — to get to work to achieve the 
great vision established by the 2020 Strate¬ 
gic Intent. 

Ahmed A. Al-Subaey, executive director 
of the STO, was the lead facilitator of the 
ATP 2.0 workshop. The message was clear: 
All employees are responsible for the suc¬ 


cess of the ATP. Although it may have been 
created from a top-down Strategy Council 
vision, it is now in the hands of employ¬ 
ees to advance the vision. "How will you 
be written about in the next chapter of the 
Saudi Aramco story?" Al-Subaey asked par¬ 
ticipants. 

A workshop handbook, sent in advance, 
shared detailed information about the 15 
initiatives and the business strategies select¬ 
ed to attain the company's objectives. 

Speaking candidly, Al-Subaey acknowl¬ 
edged that no company attempting a cor¬ 


porate transformation did so without a 
strategy. It is in the implementation of the 
strategy that determines failure or success. 

He stressed that the ATP was not a 
purely academic exercise but rather a pro¬ 
gram that now must "live and breathe" 
within each and every employee. Members 
of his team walked the participants through 
a series of senior management video tes¬ 
timonials showing alignment among the 
company's top management as well as us¬ 
ing interactive surveying, feedback and 
hands-on exercises designed to elicit en¬ 


■ Members of 
Safaniya Offshore 
Producing Depart¬ 
ment and the 
Institute of Health 
and Productiv¬ 
ity Management 
(USA) pose for a 
photo. From left 
are Mohammad 
S. Al-Hoty, Roque 
Clement, Deborah 
Love, Sean Sul¬ 
livan, Mohammad 
A. Al-Hatlani, 

Paul Burges and 
Zouhair Kaaki. 



SOfPD nominated for Wellness 


DHAHRAN — Safaniya Offshore Pro¬ 
ducing Department (SOfPD) was nomi¬ 
nated as the winner in the 2012 Wellness 
Program and was presented with a plaque 
recently at the 7th Annual Saudi Aramco 
Wellcare Conference — Well People 2020 
in Dhahran. 

The wellness program promotes aware¬ 
ness on general health, smoking cessation, 
back care, fitness and stress manage¬ 
ment. In cooperation with the Saudi Ar¬ 
amco Wellness Program, SOfPD enhances 
its wellness plan through workshops at all 
of its offshore facilities, making the health 
and well-being of its workers a priority and 
selecting opportunities that are the best fit 
for their workplace. This program also in¬ 
spires a culture of well-being, self-respon¬ 
sibility and improving productivity. There is 
a strong correlation between healthier em¬ 
ployees and employees who are safer and 
more productive. 

Offshore management is extremely sup¬ 


portive of creating an environment that is 
conducive to active engagement and par¬ 
ticipation of all its employees. Recently all 
offshore employees were provided pedom¬ 
eters to participate in the 10,000 steps per 
day — an ongoing program initiated by 
the SAMSO Wellness Team. 

On Dec. 4, Sean Sullivan, president and 
CEO of the Institute of Health and Produc¬ 
tivity Management (IHPM) in the U.S., and 
IHPM representative Deborah Love, visited 
the offshore facilities and were impressed 
with the excellent health, hygiene and en¬ 
vironmental standards, as well as the way 
Saudi Aramco conducts its operations at its 
remote offshore locations. 

IHPM is a nonprofit global enterprise 
devoted to establishing the full value of 
employee health as a business asset and an 
investment in workplace productivity and 
corporate performance. At the heart of 
IHPM's work is the realization that health, 
well-being and productivity are global is¬ 


sues affecting the success of companies 
and nations. IHPM's unique international 
status was recently acknowledged by the 
World Economic Forum when it chose the 
Institute as a partner for its global Work¬ 
place Wellness Alliance. Saudi Aramco is a 
Level 3, leadership board member of the 
Workplace Wellness Alliance. 

At a recent Wellness Workshop, Mo¬ 
hammad A. Al-Hatlani, SOfPD manager, 
said: "I urge our employees to keep con¬ 
sistent participation in the wellness pro¬ 
gram as this uniquely benefits both the 
employee and the company. The SOfPD 
wellness plan is being developed to offer 
a variety of options in workforce educa¬ 
tion to draw employees into the program; 
suitable incentives to create short- and 
long-term behavioral changes; and on¬ 
site professional fitness coaching to pro¬ 
vide employees a resource for health and 
fitness information, support and motiva¬ 
tion." 


gagement. 

Throughout the workshop, electron¬ 
ic tablets were used to express ideas and 
comments that were immediately posted 
for all to see. A group exercise simulating a 
production line process illustrated the im¬ 
portance of allowing employee input in the 
design of a process to maximize results. The 
program culminated with an exercise dur¬ 
ing which the participants used tennis balls 
to knock down a wall of boxes that repre¬ 
sented barriers to the implementation of 
the ATP. 

Two concerns expressed during the 
session emerged that could become 
roadblocks to ATP success: culture and be¬ 
haviors, and structure and processes. To this 
point, Al-Subaey told the group that two- 
thirds of corporate transformations fail. 

But transformations with good communi¬ 
cations are almost four times more likely 
to succeed. "We must find ways to work 
collaboratively and encourage in more con¬ 
versations like this," he urged. "You can't 
duck and ATP will pass," he told the group. 

While ASC is a small subsidiary in terms 
of the number of employees, it is an impor¬ 
tant contributor to the success of Saudi Ar¬ 
amco, providing critical goods, services and 
the recruitment of professional talent to 
fuel transformational growth. Project teams 
from YASREF, Sadara, Wasit, Jazan IGCC 
and the Cultural Center have all benefitted 
from ASC support. 

"Let's open the door further to ATP," 
Al-Zayyat said during his closing remarks. 

He observed that ASC has historically been 
pioneers for many things at Saudi Aramco, 
pointing to the SAP Business Process pilot 
program undertaken in the mid-1990s. This 
ASC-driven program was ultimately imple¬ 
mented throughout Saudi Aramco, pro¬ 
foundly impacting business practices. As 
ASC's leader, Al-Zayyat endorsed the ATP, 
calling upon the "can-do" spirit of employ¬ 
ees and the leadership of managers to rise 
to the business challenges ahead, so ASC 
can continue to leave its mark in the history 
books of Saudi Aramco. 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, January 18, 2012 — $ 108.01 
Friday, January 25, 2012 — $ 109.60 
Friday, February 1, 2012 - $ 111.10 
Friday, February 8, 2013 - $ 113.11 
Friday, February 15, 2013 - $ 114.57 


dpgmuJI gSoljl 
Saudi Aramco 

The Arabian Sun is a weekly publication is¬ 
sued free of charge by the Public Relations 
Department for Saudi Aramco employees. 
Room 2210, East Admin Building, 

Dhahran, Saudi Arabia 
Telephone: 874-7322 - Fax: 875-2270 
Email: publishing@aramco.com 
www.saudiaramco. com 
ISSN: 1319-156X 

Director, Publishing Division: 

Haitham Al-Jehairan 
Editors: Jamsheed Din, Todd Williams 
Editorial staff: Ted Brockish, Mushref Alam- 
ri, Stephen L. Brundage, Eamonn Houston, 
Scott Baldauf and Jeff McCoshen. 

Correspondence may be addressed to the 
editor, R-2210, E. Admin. Building 
Telephone: 874-7322; fax: 875-2270 
Articles may be reproduced provided The 
Arabian Sun is credited. 



Printed by: 


///4 1 ssssmssn^ 

* ** I Al Mutawa Press Co. 


















The Arabian Sun February 20, 2013 


Retirements/Company News 




■ Long-serving Industrial Relations employees are joined by members of their families and management during a recent ceremony recognizing 35-plus years employees. 


Industrial Relations honors long, safe service 


SARAH PALMER 

The average length of time an employee will spend with a 
company before changing jobs is two to five years, according 
to the U.S. Department of Labor* As in so many other areas, 
Saudi Aramco is almost unique in respect to the amount of 
time employees spend employed by a company. 

The recent IR 35-plus Years of Service and Safety Awards 
recognized 37 employees who have served the company 
with loyalty and dedication. 

Safety is a value that has been instilled into Saudi Aram- 
co's work culture. When it comes to safety, actions speak 
louder than words. Of the employees honored, nine of the 
37 award recipients had achieved 35-plus years of safety, 
showing a remarkable dedication to safety, both on and off 
the job. 

The honorees, their colleagues and family members at¬ 
tended an awards ceremony held at the Plaza Conference 
Center in Dhahran on Feb. 9 to acknowledge their contri¬ 
butions to the company. Sharing in the celebration and pre¬ 
senting the awards were Abdulaziz F. Al-Khayyal, senior vice 
president of Industrial Relations; Mohammed Al-Qahtani, 
vice president of Saudi Aramco Affairs; Mohammad Al-Zah- 
rani, vice president of Safety and Industrial Security; Huda 
Al-Ghoson, executive director of Employee Relations and 


Training; Flany Abu Khadra, executive director of Communi¬ 
ty Services and Richard B. Birrer, M.D., executive director of 
Saudi Aramco Medical Services Organization (SAMSO). 

The celebrations were organized with attention to de¬ 
tail and originality by the SAMSO General Medical Relations 
Division. The decorations incorporated elements of Saudi 
culture, including traditional woven wall hangings, national 
colors and hand-crafted falcons. Many of the award recipi¬ 
ents and guests expressed their appreciation to manage¬ 
ment and the organizers for such a special event. 

Birrer reflected in his opening remarks on the tremen¬ 
dous change and progress that the employees had wit¬ 
nessed during their time with the company. "It is hard to 
quantify the value they have imparted through their habits 
of safety. They have made safety not just a work practice 
but a total way of life," Birrer said. 

SAMSO employee Abdulghafar Khan, who received the 
35-plus Service and Safety Awards, commented that he 
enjoyed working in "the good atmosphere of Preventive 
Medicine Services Division." For those who would like to 
emulate his 35-year safety record, he advised, "Be mindful 
of safety in everything you do at work, on the road and at 
home." 

The Service and Safety Awards honorees were: Nazir Al- 


Fluwaidi, Industrial Relations Planning Staff; Abdulghafar 
Khan, SAMSO; Abdelhameed Medani, Saudi Aramco Af¬ 
fairs; Mohammed Al-Mayouf, Employee Relations & Train¬ 
ing; and Mahdi Alalwat, Mishabbib Al-Qahtani, Khalid 
Al-Khadr, Khalid Al-Dossary, Husain Al-Adnan, Yousif Al- 
Hubail, Hamad Al-Eid, Abdullah Al-Sawaf, Khalid Al-Himshi 
and Abdullah Al-Shahab, Community Services 

The Service Awards honorees were: Ali Al-Qamarah, 
Saudi Aramco Affairs; Khalid Al-Fahaid, Husain Al-Qahtani 
and Khalid Al-Faraj, Safety and Industrial Security; Hassan 
Al-Amri, Rasim Inayah and Salah Mohammad Saleh, Em¬ 
ployee Relations and Training; and Muhammad Awadh, 
Abdullah Al-Saihati, Ayidh Nashi'a, Ahmad Satarawah, 
Hasan Al-Nawaisir, Mohammad Al-Qahtani, Ali Al-Aqeel, A 
K Farook, Sulaiman Al-Humaidan, Abdullah Al-Mutairi and 
Mahdi Haddad, Community Services. 

The Safety Awards honorees were: Salim Al-Jumeh and 
Ibrahim A. Al Juaisim, Safety and Industrial Security; Habib 
A. Arafa, Employee Relations & Training; and Abdallah Al- 
Dossary, Saeed Al-Mouwis, Moosa Al-Dawood, Saleh Al- 
Fayhad and Ja'far A Al-Miskeen, Community Services. 

*(Source: America's Dynamic workforce: 2006; U.S. De¬ 
partment of Labor) 


Thousands of contractor 
employees recognized 



NAZI HA BAQAI 

ABQAIQ — The Southern Area/ 
Central Region Community Services 
Department (SA/CR CSD) recently 
hosted appreciation luncheons for 
the more than 3,000 contractor em¬ 
ployees who work diligently — and 
often unsung — as gardeners, trash 
collectors, maintenance workers and 
repairmen in the Southern Area and 
Central Region communities from 
Abqaiq to Khurais. 

SA/CR CSD invited all the em¬ 
ployees from almost 20 contractor 
companies engaged at its various 
sites, including the remote com¬ 
munities of Hawtah, Khurais and 
Haradh, to celebrate the success of 
their joint efforts with their Saudi 
Aramco partners in delivering qual¬ 
ity services to the residents of these 
communities. 

Hawtah set the ball rolling by 
hosting the first luncheon of the se¬ 
ries, followed by Abqaiq, 'Udhaili- 
yah, Riyadh, Khurais and Hawtah. 
Over a one-month period, the de¬ 
partment played host to more than 
2,000 contractor employees. In the 


larger communities of Abqaiq and 
'Udhailiyah, the luncheons were 
held on multiple days to accommo¬ 
date all guests. 

A common thread running 
through all the events was an op¬ 
timistic and upbeat atmosphere as 
Omar Ghazi, manager of SA/CR 
CSD, accompanied by key manage¬ 
ment personnel, paid tribute to the 
ongoing support extended by all 
contractor employees in delivering 
quality services to residents in all six 
locations. 

The events in Haradh, Hawtah 
and Khurais also saw contractor em¬ 
ployees being recognized for their 
valuable contributions and high 
achievements. 

Ghazi's message at these events 
emphasized the primary importance 
that Saudi Aramco places on the 
care and safety not only of its em¬ 
ployees but also its contractor em¬ 
ployees. By placing safety first in 
the performance of jobs in all areas 
— be it handling heavy equipment 
or tools, providing food services or 
driving — Ghazi acknowledged the 


value that Saudi Aramco places on 
every worker, irrespective of rank or 
position. 

Leading by example, the SA/ 

CR CSD established opportunities 
such as the special luncheons to 


show appreciation to the contractor 
employees for their safety records, 
especially in hardship and remote 
areas. 

Ghazi encouraged contractor 
management representatives to pro¬ 


mote fair treatment of their contrac¬ 
tor employees in the areas of pay, 
medical treatment and accommoda¬ 
tion as part of Saudi Aramco's ongo¬ 
ing commitment to its contractors 
and contractor employees. 
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Innovation/ technology touted at Water Arabia 


MUSHREF ALAMRI 

AL-KHOBAR — Water Arabia, a confer¬ 
ence that brought together Saudi government 
representatives and industry water profession¬ 
als, was held Feb. 4-6 in the Kingdom. 

The conference was organized under the 
patronage of HE Abdullah Al-Hussayen, the 
Minister of Water and Electricity, under the 
theme "Innovative Water and Wastewater 
Technologies for a Suitable Environment." 
Saudi Aramco, represented by the Environ¬ 
mental Protection and Utilities Departments, 
was a diamond spon¬ 
sor for the event. 

"The reality is 
that sustainable wa¬ 
ter management is 
a value center that 
motivates us with in¬ 
centives, rewards and 
added value," Samir 
A. Al-Tubayyeb, vice 
president of Engineer¬ 
ing Services, said in 
his opening remarks. 

He added that Saudi 
Aramco has used ef¬ 
ficient technologies 
to decrease the amount of water it uses. Cur¬ 
rently, 100 percent of the sanitary wastewater 
in Dhahran is treated and reused with 70 per¬ 
cent being reused company-wide. 

HE Mohammed I. AlSaud, Deputy Minister 
for Water Affairs, said sustainability is critically 
important for Arab countries because of their 
limited supply of water. As Arab countries' 
populations increase, economies grow and 
freshwater levels decline, sustainability will 
become essential. He pointed out that there 


is an opportunity to achieve a sustainable sup¬ 
ply of water by eliminating waste and finding 
new sources through advanced technologies. 

AlSaud gave the audience an overview of 
the National Strategy to Conserve Water. The 
strategy calls for conserving and developing 
the water supply through integrating resourc¬ 
es and phasing out certain agriculture crops 
to achieve maximum social benefits. He added 
that some of the initiatives have already been 
implemented. 

Freshwater levels are decreasing globally, 
and some countries 
will have to depend 
on desalination for 
a reliable supply ac¬ 
cording to Corrado 
Sommariva, presi¬ 
dent of the Interna¬ 
tional Desalination 
Association (IDA). He 
noted that one of 
the major challenges 
in desalination is the 
amount of energy 
required to produce 
freshwater from the 
sea. Sommariva talk¬ 
ed about a promising new technology being 
tested in the Middle East that can drastically 
reduce the energy requirements from the 
process, making an abundant supply of de¬ 
salinated water available at a low cost. So 
far, the testing has produced promising re¬ 
sults, but the technology has yet to be com¬ 
mercialized, he added. 

Mohamed Dahab, former president of the 
Water Environmental Federation (WEF), spoke 
about the concept of "eco-cities" and how 



■ Water Arabia attendees network during a 
break in the conference. 



Photo: Mahdi Al-Ali 
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urban planning should take into consideration 
environmental elements to minimize pollution 
while increasing the amount of water that can 
be reused. 

Mohammed Al-Hajri of one Saudi Ar- 
amco's Environmental Protection Department 
spoke about the company's Water Conserva¬ 
tion Strategy highlighting the importance of 
the newly established Water Conservation 
Policy in pushing the water conservation ef¬ 
forts ahead in plans for the operating facili¬ 
ties' plans. He explained how the conservation 
strategy provides incentives to save water and, 
as a result, the amount of fresh water that 
Saudi Aramco uses should decrease even as 
the company's operations expand. 

Ahmed S. Al-Rammah of the Consult¬ 
ing Services Department talked about Saudi 
Aramco's technology mapping for water de¬ 
salination. He highlighted some of the tech¬ 


nologies that the company has deployed at its 
facilities to conserve water. 

William G. Conner of the Environmental 
Protection Department presented the results 
from pilot tests for water treatment technol¬ 
ogy developed in a joint effort between Saudi 
Aramco and Siemens. He said that the results 
confirmed that the technology is capable of 
improving the environmental standards of oil¬ 
processing facilities and lowering treatment 
costs. 

The Saudi Arabian Water Environment As¬ 
sociation (SAWEA), a member association of 
the WEF, co-organized Water Arabia 2013 
with the Saudi Arabian Ministry of Water and 
Electricity. The event included three workshops 
led by international experts on advanced wa¬ 
ter technology on Feb. 4, an exhibition that 
included 28 local and national companies and 
more than 900 delegates from 20 countries. 
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■ Members of CSD management, CSD corrosion subject matter experts, PEDD management and the COE 300 graduates pose for a photo. Pictured are, back row, from left: Abdallah M. 
Al-Ghamdi, Abdulaziz A. Alshamrany, Ali G. Al-Saddeq, Fahd A. Al-Shahrani, Dr. Dahham M. Al-Anazi, Sami M. Al-Ghamdi, Samir Al-Tubayyeb, Dr. Robin Terns, Munther M. Al-Hammad, 
Ahmed M. Seoud, Omar S. Abdulhamid, Yahya J. Al-Shahrani, Husain S. Al-Mahrous, Hussein Y. Fadhli and Mana H. Mansour. Front row, from left: Nasser A. Obaidallah, Yaser S. Al-Qahtani, 
Mohammad H. Manames, Askar K. Al-Hajri, AbduljawadJ. Musaileem, Mohammed H. Al-Mubasher, Jehad A. Aithan, Khaled F. Al-Hajri and Saleh S. Khammas. 


COE 300 Corrosion Engineer Development Program graduates recognized 


DHAHRAN — Samir Al- 
Tubayyeb, vice president of Engi¬ 
neering Services, recognized the 
significant achievements of 13 grad¬ 
uates of the COE 300 Corrosion 
Engineer Development Program at 
a luncheon hosted by Professional 
Engineering Development Division 
(PEDD) on Jan. 28. 

The intensive training program 
develops much-needed corrosion 
specialists for company operations. 

It compresses the competencies 
and skills normally associated with 
a three-year professional develop¬ 
ment cycle into a nine-month pro¬ 
gram encompassing nine corrosion 
training courses, three international 
NACE corrosion professional cer¬ 


tifications, a Corrosion Standards 
and Best Practices workshop and an 
end-of-program corrosion project. 
Graduates of this program are from 
throughout the company, including 
Haradh, Yanbu', Ghawar, Ju'aymah, 
Shedgum, Hawiyah, Khursaniyah, 
'Uthmaniya, Berri and Khurais. 

Al-Tubayyeb congratulated the 
13 graduates of this program, shar¬ 
ing how he had first learned of the 
program during his work experience 
in the Consulting Services Depart¬ 
ment. He extended his appreciation 
to course instructors for their hard 
work, to CSD for exploring novel 
solutions to improve engineers' 
technical corrosion knowledge, and 
to PEDD for providing competency 


and skill development resources 
that make an impact. 

In his address to the graduates, 
Al-Tubayyeb said: "This certificate 
is not an end in itself. It is a sym¬ 
bol that you have acquired concrete 
competencies and skills you have 
gone a long way toward achiev¬ 
ing the professional autonomy for 
which you aspire as engineers. And 
you will feel the difference when 
you go back to your office and con¬ 
tribute in your work." 

Dr. Robin D. Terns, senior en¬ 
gineering consultant in the CSD's 
Materials Engineering and Corro¬ 
sion Control Division, highlighted 
the importance of corrosion control 
to Saudi Aramco. "Cost-effective, 


systematic and proactive corrosion 
management is essential in main¬ 
taining asset integrity, safety and 
production from Saudi Aramco fa¬ 
cilities. The graduation of these 
new corrosion engineers will help to 
bridge the competency gap in this 
important engineering discipline." 

Mohammad Al-Manames, a pro¬ 
gram graduate from Khursaniyah 
Gas Plant, reflected on his experi¬ 
ences in the program. "Reading 
company standards is one thing, 
but meeting the experts who actu¬ 
ally wrote the standards and being 
able to exchange field knowledge 
and experiences with others who 
have the same kinds of corrosion 
challenges in their plants height¬ 


ened my awareness of corrosion 
control in the company. I was able 
to apply the protective coatings 
knowledge learned in the program 
to my program project on how cor¬ 
rosion could be mitigated in an air 
stripper column through correct 
coatings and preventive mainte¬ 
nance," he said. 

Al-Manames added that the 
final workshop discussions also 
provided many other potential solu¬ 
tions to these challenges and prob¬ 
lems. 

For more information on this 
program and other PEDD profes¬ 
sional development resources, 
visit http://sharek. aramco. com.sal 
orgs/30004676/Pages/Defa ult. aspx. 
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Graduates of the Professional English Language Program proudly display their diplomas as they pose for a photo with program facilitators and teachers, 


PELP grads urged to make a return on 


DHAHRAN — On Jan. 16, the Profes¬ 
sional English Language Program (PELP) 
graduation ceremony was held at the Tech¬ 
nical Exchange Center to celebrate five 
groups who completed the program. 

The morning began with the PELP Focus 
Group, a roundtable discussion session in 
which graduates were asked to share their 
feedback about the program as part of 
the Professional English Language Center's 
(PELC) ongoing efforts to improve the pro¬ 
gram and address customer needs. During 
the focus group session, participants were 
asked to specifically identify the program's 
strengths and areas for improvement. 

Later at the graduation ceremony, grad¬ 
uate Turki Al-Mutairi presided as emcee. He 
thanked PELC facilitators and staff for their 
dedication and hard work in contributing to 
the graduates' successful completion of the 


program. He also paid tribute to the gradu¬ 
ates and reminded them how the PELP 
prepared them to enhance their communi¬ 
cation skills and speak with conviction. 

Graduate Fahad Al-Yami began by deliv¬ 
ering a presentation on obesity, a growing 
health concern in Saudi Arabia and one of 
the leading causes of preventable deaths 
in the country. Al-Yami emphasized that 
in the case of obesity, prevention is better 
than the cure. He urged listeners to adopt a 
healthy lifestyle that includes regular exer¬ 
cise and sensible eating habits. 

PELP graduate Mansour Al-Zahrani then 
spoke about strategies to deal with change 
in the workplace. To deal with rapid change, 
Al-Zahrani said, it is first necessary to accept 
change and then plan to deal with it effec¬ 
tively on an ongoing basis. "At Saudi Ar- 
amco," he said, "the most skilled employees 


will be those who can accept change as a 
reality of his or her job and then change ap¬ 
propriately." To emphasize the importance 
of having a strategy on how to change, Al- 
Zahrani quoted leading psychologist Carl 
Rogers, who said, "The only person who 
is educated is the person who has learned 
howto learn and change." 

Rounding off the graduate speeches 
was Faisal Al-Zahrani, who shared a per¬ 
sonal account of his experiences. Al-Zah- 
rani said that in addition to improving his 
communication skills, PELC taught him to 
realize that the responsibility for learning 
rests with the learner. "As soon as we real¬ 
ize that we have the potential to be great 
learners, there is no stopping the learning 
process and no bounds to the wonderful 
things we can learn," he said. Speaking 
on behalf of his group, he added that he 


investment 

had acquired key employee competencies, 
especially the value of working together, 
consensus building and collegiality in devel¬ 
oping team skills. 

At the end of the event, Professional 
Learning Department administrator Mazin 
Horsier urged the audience to take note 
of the excellent presentations highlight¬ 
ing the importance of making the right 
lifestyle choices, especially with respect to 
health and self-development. He asked the 
graduates to reflect upon the significant in¬ 
vestment that Saudi Aramco has placed in 
them and challenged the graduates to con¬ 
sider how best they could use the knowl¬ 
edge and skills gained at PELC to make a 
return on that investment, not least by us¬ 
ing the PELC experience as a platform for 
transforming themselves into lifelong learn¬ 
ers. 


■ Geologists 
from 
Saudi Ar¬ 
amco and 
ASC pose 
with stu¬ 
dents and 
faculty 
from King 
Fahd Uni¬ 
versity of 
Petroleum 
and Min¬ 
erals and 
Stanford 
University 
pose for a 
photo¬ 
graph 
near Wadi 
Nisah. 



Saudi Aramco, ASC facilitate joint KFUPM-Stanford geology field seminar 


GRETCHEN GILLIS 

Geology students and faculty from King Fahd University 
of Petroleum and Minerals (KFUPM) and Stanford Univer¬ 
sity, with support from Saudi Aramco and Aramco Services 
Co. (ASC), conducted a geology field seminar Jan. 13-19 in 
Dhahran and Riyadh. 

A group of 32 geoscientists from Saudi Aramco, ASC, 
KFUPM and Stanford gained hands-on experience in rec¬ 
ognizing and interpreting carbonate rocks that are time- 
equivalent to some of the most prolific reservoir rocks in the 
world. 

Within hours of arriving in Saudi Arabia, the delegation 
from Stanford and ASC toured the KFUPM campus and met 
with faculty members to learn about programs in geosci¬ 
ence. The group next visited Saudi Aramco facilities, includ¬ 
ing the Upstream Professional Development Center (UPDC), 


the EXPEC Computing Center and the Geosteering Center. 

While at the UPDC, the group visited the CAVE immer¬ 
sive visualization environment to view a 3D model of the 
rocks they would see in Riyadh. Later, a tour of the Saudi 
Aramco core warehouse demonstrated the substantial ef¬ 
forts the company undertakes to gain knowledge about its 
producing reservoirs through core acquisition and analysis. 

The following day, led by Saudi Aramco geologists Bob 
Lindsay and AbdulJaleel AbuBshait, a convoy of six SUVs 
drove from Dhahran to Riyadh. On arrival in Riyadh, the 
group enjoyed a guided tour of the King Abdulaziz Histori¬ 
cal Center and al-Diriyah. 

The next three days were spent at outcrops of Juras¬ 
sic carbonate and evaporite rocks. The group divided into 
teams to view and describe different parts of the outcrops. 
This allowed all participants to think on their feet and learn 


from each other. 

On return from Riyadh, the group visited the Dammam 
Dome and the Prosperity Well to learn about the history of 
exploration in Saudi Arabia. An afternoon visit to the Ar¬ 
amco Beach allowed participants to wade into the Arabian 
Gulf, a relaxing conclusion to a busy but fulfilling week. 

The field seminar is part of a strategic alliance estab¬ 
lished in 2009 between Saudi Aramco, KFUPM and Stan¬ 
ford University to collaborate in geosciences and petroleum 
engineering education and scientific research. Many mem¬ 
bers of the group have connected on Facebook so they can 
exchange photographs and keep in contact about projects 
of interest. The faculty members and ASC Upstream Re¬ 
search staff are already discussing plans for future activi¬ 
ties including short courses, research conferences and field 
seminars. 
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"A fire almost broke out in our 
house, and thanks to Saudi ^ 
Aramco fire protection 
training, which I recalled^ 

I managed to prevent the fire 
from spreading and saved my 
family immediately." 

— Salem Al-Otaibi 
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Making a practice of safety in Jiddah 


NAGY AWAD 

JIDDAH — During an Ex¬ 
ecutive Management Safety Re¬ 
view (EMSR) it is common for 
Saudi Aramco personnel to talk 
of company safety procedures 
and how they save lives. But at 
the Feb. 4 EMSR held at Jiddah 
Refinery, a young Saudi Aram¬ 
co employee, Salem Al-Otaibi, 
went one step further, sharing 
how company fire protection 
training helped him to put out 
a fire at his home and save his 
family. 

"A fire almost broke out in 
our house, and thanks to Saudi 
Aramco Fire Protection training, 
which I recalled, I managed to 
prevent the fire from spread¬ 
ing and saved my family imme¬ 
diately," Al-Otaibi told a senior 
management delegation at Jid¬ 
dah Refinery. "So I came here 
to thank you for these exercises 
that saved my family's lives and 
my own life as well." 

For a refinery that handles 
massive supplies of hydrocar¬ 
bons, it should come as no sur¬ 
prise that the company makes 
safety one of its core values, 
and its the primary purpose of 
the monthly EMSRs at facilities 
around the Kingdom. 

Mohammed Al-Omair, vice 
president for Pipelines, Distribu¬ 
tion and Terminals, began the 
day's proceedings by presenting 
the past year's accomplishments 
in the field of safety and securi¬ 
ty. He listed the safety incidents 
involving Saudi Aramco employ¬ 
ees and contractors working on 
Saudi Aramco projects and dis¬ 
cussed the measures taken to 
ensure that such incidents are 
prevented in the future. 

Al-Omair also discussed how 
Saudi Aramco has taken its 
safety messages to the general 
public, including through the 
cultural program in Jiddah last 
year, which received more than 
half a million visitors. Among 
the exhibits at the cultural pro¬ 
gram was "Zero-Fire-Incident 


Schools," attended by more 
than 65,000 students, who 
learned how to react to fire in¬ 
cidents, how to prevent such in¬ 
cidents within their schools and 
how to perform first aid. 

Al-Omair said that among the 
projects Saudi Aramco is tackling 
in Jiddah is road work on the 
Two Holy Mosques Road to fa¬ 
cilitate the traffic flow, as well as 
building the new Mecca Road. 

Saudi Aramco president and 
CEO Khalid A. Al-Falih stressed 
the importance of building such 
vital projects that contribute to 
the development of the region 
and facilitate the traffic move¬ 
ment, as long as they do not 
impact the land in which crude 
and hydrocarbons pipelines are 
located, so they do not pose 
any threat to the pipelines. Al- 
Falih also asked Saudi Aramco 
executives to hold meetings 
with various government agen¬ 
cies to discuss future projects 
in Jiddah to make sure they will 
not impact pipeline routes. 

Then, Mazen A. Abushal, 
foreman for the East West Pipe¬ 
lines Department, delivered a 
presentation about Jiddah Pipe¬ 
lines current and future safety 
enhancements, including three 
major ongoing projects in the 
Jiddah area — Al Haramain 
High-Speed Railway, King 
Abdulaziz International Air¬ 
port development project, and 
the Jiddah Storm Water Drain¬ 
age project — all of which have 
direct impact on Jiddah Area 
pipelines and facilities. 

These projects run close to 
or intersect with pipelines and 
facilities in several locations, 
mandating close coordination, 
monitoring and field supervision 
to ensure safety and security of 
Saudi Aramco pipelines. 

Abushal also presented other 
safety enhancements, includ¬ 
ing safety orientations for more 
than 850 contractors, a suc¬ 
cessful disaster drill simulating 
a major pipeline leak, and re¬ 


validation of supply pipelines 
to King Abdulaziz International 
Airport and King Abdullah Air 
Base for the first time since their 
construction in 1983. 

During his tour of the Jiddah 
Refinery, Al-Falih heard a pre¬ 
sentation from process engineer 
Bandar Kaaki on the challenges 
faced by the refinery's 36 lift 
stations. Inspection supervisor 
Faris Dawoud talked about the 
lessons learned from a fire inci¬ 
dent last July at Vacuum Unit 5, 
which inflicted some damage to 
equipment but no injuries. 

Executives then inspected 
the Jiddah Bulk Plant, where en¬ 
gineer Gomaa Al Zahrani high¬ 
lighted the tight controls used 
to check the technical validity 
of the 600 fuel trucks that ar¬ 
rive daily, and the cameras that 
monitor the loading process. 
Engineer Ahmed Al-Ghamdi 


talked about the station's emer¬ 
gency automatic shutdown 
system, which shuts down dam¬ 
aged pumps in case of a simple 
error but is designed to shut 
down all pumps in the case of a 
major error. 

At the Marine Operation Di¬ 
vision, Al-Falih and other ex¬ 
ecutives listened to detailed 
explanations by engineers on 
their training process on con¬ 
taining oil spills at sea, and staff 
training on how to deal with 
hazards. 

In two separate tours, com¬ 
pany executives also visited Bah- 
ra, where they received some 
presentations on safety pro¬ 
cedures, and at the Industrial 
Training Center, where students 
explained their safety initiatives 
and the different workshops and 
the training they have received. 

At the end of the safety 


review, Al-Falih praised the 
"enthusiasm and spirit of in¬ 
novation" of the engineers and 
operators at Jiddah. "These en¬ 
gineers, with their talents and 
ability to solve problems, assure 
us that the future will be happy 
and bright." 

"I am personally happy and 
proud of what I saw today in 
Jiddah," Al-Falih added. "We 
at Saudi Aramco are known 
for succeeding despite all dif¬ 
ficulties. What I saw today is 
inspiring to everyone at Sau¬ 
di Aramco. Accidents, as you 
know, occur in all international 
oil companies, causing enor¬ 
mous financial, reputational 
and human losses, but thank 
God and thanks to the efforts 
of workers and their determina¬ 
tion, Saudi Aramco has the few¬ 
est accidents or losses on the 
international level." 



■ Process engineer Bandar Kaaki discusses the challenges faced by the refinery's lift stations. Kaaki was one of the 
young engineers who presented to management at the recent Executive Management Safety Review in Jiddah. 
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ECfirOS supports, recognizes supervisors, TOP team 


■ Khalid G. Al-Buainan speaks at a recent recognition event for front-line 
supervisors who have graduated from the Supervisor Skills for Success 
program and those who helped implement the Talent Development 
Program. 


DHAHRAN — Believing that 
development of talent is a lifelong 
vision and journey and that people 
are our greatest resource, the En¬ 
gineering, Capital and Operations 
Support (EC&OS) business line re¬ 
cently conducted a special event to 
recognize frontline supervisors who 
have successfully graduated from 
the Supervisory Skills for Success 
program, as well as the teams who 
exerted efforts to implement the 
Talent Development Program (TDP). 

Khalid G. Al-Buainain, senior 
vice president of EC&OS, empha¬ 
sized the importance of these pro¬ 
grams and how EC&OS is taking 
early steps to address some of the 
areas covered by the Accelerated 
Transformation Program initiatives. 
"EC&OS are pioneers in building 
and implementing program coun¬ 
terparts with the same direction 
of the ATP Leadership Engine," he 
said. 

An overview of the TDP was 
presented by team leader Ameed 
Al-Madani, who reviewed the com¬ 
ponents of the program and high¬ 


lighted the roles played by EC&OS 
senior management, the TDP team 
and the employees who contributed 
to the success of the program. 

The TDP is an EC&OS compre¬ 
hensive program emphasizing peo¬ 
ple as the main factor for success 
and addressing the development of 
all employees to help them grow 
as leaders and professionals to ulti¬ 
mately help them progress in their 
careers. 

"Management commitment, 
employees' engagement and team 
spirit and flexibility are the magic 
words that will always lead us to 
the cultural change we all seek," Al- 
Madani said. 

Khaleel Joharji, assistant to the 
senior vice president and the di¬ 
rector of Operational Excellence at 
EC&OS, announced the launch of 
the ShareK site of the Supervisory 
Skills for Success program and the 
"Staying Connected" blog. The 
goal of the blog is to "encourage 
supervisors and employees to open 
constructive discussions," Joharji 
emphasized. 


An overview on the Supervi¬ 
sory Skills for Success Program was 
conducted by organizational per¬ 
formance adviser Kathleen Owen. 
She thanked and recognized the 
efforts made by colleague Abdul- 
rahman Al-Tuwaijri, "who was until 
the last minute participating in en¬ 
riching the program and inspiring 
team members with his team play¬ 
ing spirit." 

Owen said the program care¬ 
fully addresses the role played by 
frontline supervisors in performing 
operational business processes and 
providing quality deliverables. The 
program's main objective is to instill 
strong leadership competencies that 
will enable participants to more suc¬ 
cessfully meet the challenges they 
face as supervisors, she said. 

The Supervisory Skills for Success 
program consists of short modules 
to introduce supervisors to impor¬ 
tant competencies they need to be 
successful in their roles. The cur¬ 
riculum encourages the supervisors 
to move from being task-oriented 
to people-oriented, which is the es¬ 


sence of transforming them into fu¬ 
ture leaders. 

In his closing remarks, Al- 
Buainain highlighted that EC&OS 
management realizes the impor¬ 
tance of such programs in building 


the supervisor's role for frontline 
management. "You are represent¬ 
ing us at your units, taking care of 
the business operations and lead¬ 
ing employees by example with one 
goal in mind, excellence," he said. 



Balancing performance focus of RTR Young Professionals Forum 



■ Members of management and subject matter experts share their insights during a panel discussion as part of 
the Ras Tanura Refinery Young Professionals Forum. 


RAS TANURA — What does 
individual and organizational perfor¬ 
mance have in common with pur¬ 
chasing a new set of tires? Like new 
tires, performance must be balanced. 

That was the topic of discussion 
among Ras Tanura Refinery (RTR) 
young professionals (YPs) during a 
forum held recently that attracted 
more than 70 participants — all of 
whom had less than five years of 
experience. The event was spon¬ 
sored by RTR's general manager. 

Held at the Ras Tanura Lead¬ 
ership Center under the theme 
"Performance Roots," the forum fo¬ 
cused on how to maximize the value 
of assets, processes and talent. The 
morning interactive workshop acted 
as a primer for presentations in the 
afternoon that reviewed key aspects 
of the Accelerated Transformation 
Program (ATP), YPs' achievements 
and a panel discussion with RTR 
management. 

Together, the YPs concluded 
that much more attention is spent 
maximizing the value of assets than 


processes and talent, leaving the 
company's efforts out of balance. 

A presentation on the ATP road¬ 
map was delivered later in the day, 
and three YPs spoke about their 
accomplishments. Mohammed Al- 
Tubayieb presented "Engineering 
Design Packages Improvements"; 
Abdulelah Al-Tamimi shared "My 
Career Growth at RTR"; and Abdul¬ 
lah Al-Baadi delivered "Utility OME 
KPI's Dashboard." 

A panel discussion was host¬ 
ed by Ali Al-Hazmi, RTR general 
manager; Roy Debellefeuille, RTR 
Engineering manager; Uthman Al- 
Ghamdi, RTR Operations manager; 
Ibrahim A. Baheli, RTR Maintenance 
manager; and Mike Austin, R&NGLF 
human resources consultant. The 
panel fielded questions about busi¬ 
ness ethics, leadership, navigating 
career choices, overcoming failure, 
cultural challenges and professional 
development best practices. 

When asked what had bene¬ 
fited him the most, Al-Hazmi cited 
integrity, respect and caring about 


personal development. Al-Ghamdi 
added that communication is vital 
and that YPs should "get involved 
in as many activities that will focus 
their energy to produce, and build 
problem solving, analytical and eval¬ 
uation capabilities, and to analyze 
complex problems." 

Debellefeuille provided some 
valuable insights to the YPs for self¬ 


development, urging them to em¬ 
brace their "technical curiosity." As 
a young engineer: "I always won¬ 
dered why something is the way it 
is and if something is going wrong, 
why is it going wrong? 

"You need to read a lot," he 
added. 

Baheli echoed similar senti¬ 
ments, urging the YPs to "read and 


ask questions of your mentors." 

Austin recommended the YPs 
find a career, not just a job. "Ask 
for the area where you can succeed 
and shine. Trust me, you will have 
no problems." 

The forum successfully created 
a platform of engagement between 
YPs and their management to ex¬ 
change ideas about development. 


Oil and Gas Information Technology Benchmark group meets at The 



THE HAGUE — Information of¬ 
ficers from nine of the world's lead¬ 
ing oil companies met recently to 
share best practices for information 
technology. 

Called the Oil and Gas IT Bench¬ 
marking Group (OGBG), the current 
membership includes BP, Chevron, 
ENI, Petrobras, Repsol, Saudi Ar- 
amco, Shell, Statoil and Total. Exx¬ 
onMobil is expected to join later 
this year. The group's objective is 
to benchmark both qualitative and 
quantitative information, so that 
each company can maximize the 
delivery of its IT services. 

The information and insight 
gained from the benchmarks is used 
to improve internal IT processes and 
capabilities. There is no exchange of 
cost or sensitive data. 

The meeting featured four agen¬ 
da items with companies taking the 


lead on each topic. Chevron pre¬ 
pared a report on information risk 
management and IT security; Shell 
tackled process control automation; 
Statoil and BP joined to examine 
IT consumerization — basically al¬ 
lowing employees to use their own 
communications devices to access 
company data and work processes; 
and Repsol and ENI looked at future 
IT business models. 

"This is a new experience for 
me — sharing best practices sup¬ 
porting Saudi Aramco plans to se¬ 
cure our network and plants," said 
Abdulaziz A. Abdulkarim, Saudi Ar- 
amco's executive director of Infor¬ 
mation Technology. 

"I found valuable insights which 
will help me improve the way I run 
IT," said Dana Deasy, CIO of BP. 

A variety of benchmarks are 
used to evaluate IT issues. The Full 


Spend Benchmark (FSB) is the most 
important benchmark for the group 
and provides a quantitative look 
at costs. The Maturity Assessment 
Benchmark provides a qualitative 
perspective. Other benchmarks cur¬ 
rently ongoing, either in design or 
execution, are in the area of infor¬ 
mation risk management, applica¬ 
tions and ERP/SAP. 

All benchmarks are conducted 
with respect for competition laws 
and other agreements. Often a third 
party facilitates the benchmark. 

This party then reports company 
data against a backdrop of the av¬ 
erages and other statistical data of 
the companies that take part in the 
benchmark. This way no individual 
company data is revealed. 

"It was a highly effective meet¬ 
ing for all and has laid the foun¬ 
dation for continued progress for 


the OGBG," Shell CIO Alan Matula 
said. Shell served as chair for the 
organization in 2012 with Total 
serving as co-chair. In 2013 Total 
chairs the group with Chevron tak- 


Hague 

From left are 
Alan Matula, 
Shell; Alvardo 
Adriano Rocha 
Martins, 

Petrobras; Louie 
Ehrlich, Chevron; 
Abdulaziz Al- 
AbdulKarim, 
Saudi Aramco; 
Dana Deasy, BP; 
Sonja Chirico 
Indrebo, Statoil; 
Patrick Hereng, 
Total; and Ennio 
Fattiboni, Repsol. 


ing the co-chair. 

"This is the first of what I hope 
will be a series of many to come 
over the years," Chevron CIO Louie 
Ehrlich said of the meeting. 
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Doggie Dawdle draws paws galore 



Photos: Steve Barlow 

■ Dogs of all shapes and sizes — and their owners — enjoy the Doggie Dawdle along the bike path in Dhahran. 


MAIRI BALL 

DHAHRAN — Of all the events in the 
Dhahran Road Runners Club (DRRC) schedule, 
there is one that draws a rather curious mix of 
entrants. Instead of the usual crowd of enthu¬ 
siastic runners, the DRRC event on Jan. 24 saw 
a multitude of dogs awaiting eagerly at the 
start line! 

An excited bark or two punctuated the air 
as 25 dogs of various breeds, shapes and sizes, 
along with their owners, families and other 
participants, converged at the BMX track for 
this popular annual event. 

The circular 2-mile route went from the 
BMX track to the duck pond and back. Among 
the crowd were four K-9 technicians and their 
dogs from the Special Search Unit, who pro¬ 
vided their support again this year. For the K-9 
dogs — Roo, Leo, Dru and Jacket — it was the 
chance to socialize with other canines. 

Diana Triscritti, one of the DRRC organiz¬ 
ers, said: "The Doggie Dawdle has become a 
popular item in our race schedule and we're 
now into our sixth year. It's fun to organize and 
it's so nice to see dogs, owners, families and 
everyone else enjoying the occasion. You don't 
have to own a dog — anyone is welcome to 
participate. We had a great turnout again this 
year, and it's always good to have the K-9 Spe¬ 
cial Search Unit with us. We really appreciate 
them taking the time to come along." 

After the last paw had crossed the finish 
line, a prize draw was held with donated gifts 
that comprised an assortment of pet toys and 



various nice items for humans, including home- 
baked goods. 

Triscritti explained: "The DRRC holds the 
Doggie Dawdle to help promote responsible 
dog ownership and to highlight animal welfare 



problems. All the entry fees and donations we 
receive at this event are given to the People's 
Animal Welfare Society (PAWS), to assist them 
with the work they carry out in the commu¬ 
nity." 



On behalf of the DRRC, thanks go to all the 
volunteers who helped and also to Recreation. 
Special thanks go to the K-9 Unit and their 
dogs for participating and supporting this spe¬ 
cial canine event. 



RTCA welcomes new president, recognizes accomplishments 


KA|MAL KHAN and LAIQUE HAIDER 

RAS TANURA — The entire 
East Lounge at Ras Tanura Surf- 
house was turned into a riot of 
color, music and festivity as the 
Ras Tanura Cricket Association 
(RTCA) held its annual general 
meeting Jan. 24. 

The meeting was well at¬ 
tended by all RTCA members 
and some guests, including Ras 
Tanura Recreation supervisor Ray 
Dunne. The program included 
presentations of accomplish¬ 
ments and financials, as well as 
a distribution of awards and tro¬ 
phies that were followed by din¬ 
ner and music. 

During the awards ceremony, 
there was recognition for play¬ 
ers, both senior and junior, in 
various categories including Best 
Player (Mohammed Asif), Special 
Award (David Brotherton), Presi¬ 
dent's Award (Andrew Pascoe) 
and Lifetime Achievement (Mas- 


roor Khan). Saima Khan handed 
out awards to members of the 
highly successful Ladies Team, 
and Surendra Bharti, Master of 
Ceremonies, adeptly kept the en¬ 
tire evening's program flowing 
smoothly. 

RTCA arranged a series of 
programs and activities over 
the past 12 months emphasiz¬ 
ing community, cricket, fun and 
volunteerism. Some activities in¬ 
cluded double-wicket and "super 
six" tournaments with barbecue 
dinners, Chat Kite and various in¬ 
ternal and external softball and 
hardball matches. 

The 2012 RTCA board includ¬ 
ed Laique Haider, David Broth¬ 
erton, Afzal Langah, Athavan 
Durairaj, Muhammad Shehzad, 
Arunachalam Sekar and Saima 
Khan. Haider, who is the RTCA 
2012 board president, thanked 
Ras Tanura Recreation for its 
support throughout the year to 



The RTCA 

Board 

poses 

with 

Laique 

Haider 

and Syed 

Ahmed. 


RTCA and other SDG organiza¬ 
tions for fostering a healthy and 
cohesive community. 

The meeting concluded with 
traditional handover to the new 
2013 board president, Syed Say- 
eed Ahmed and his team. 


The event also featured sever¬ 
al draws, dinner and music, sing¬ 
ing and comedy. 

This was just one of many 
events organized by the RT 
Cricket Association and will be 
followed later in the year by a 


Beach Fun Gala in March, an 
eight-a-side tournament in April 
and a comedy/musical night in 
June. 

For more info, please contact 
Ahmed at Syed.ahmed. 10@aram- 
co.com or 876-2170. 
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This & That 



DHAHRAN 

TROUBLE WITH THE CURVE, 
starring Clint Eastwood, Amy 
Adams (drama, PG-13) - Feb. 20 
and 22,8 p.m.; Feb. 21 and 24, 
5:30 p.m. 

LIFE OF PI, starring Suraj Sharma 
(adventure, PG-13) - Feb. 20 
and 22, 5:30 p.m.; Feb. 21 and 
24,8 p.m. 

SNOW WHITE ANDTHE 
HUNTSMAN, starring Kristen 
Stewart (fantasy, PG-13) - Feb. 
23,5:30 p.m. 

LOL, starring Miley Cyrus 
(drama, PG-13) - Feb. 23,8 p.m. 
ABQAIQ 

ARBITRAGE, starring Richard 
Gere, Susan Sarandon (thriller, 

R) - Feb. 20, 5 and 7:30 p.m. 
SEARCHING FOR SUGAR MAN, 
starring Rodriguez, Steve 
Segerman (documentary, PG- 
13)-Feb. 21 and 22, 5 and 7:30 
p.m. 

TAKEN 2, starring Liam Neeson 
(crime, PG-13) - Feb. 23, 5 p.m.; 
Feb. 27, 7:30 p.m. 

SKYFALL, starring Daniel Craig, 
Javier Bardem (subtitled, 
adventure, PG-13) - Feb. 23, 

7:30 p.m.; Feb. 27, 5 p.m. 


DABANNG 2, starring Salman 
Khan, Kareena Kapoor (Hindi 
comedy, PG-13) - Feb. 24, 5 p.m. 
ACT OF VALOR, starring Alex 
Veadov, Roselyn Sanchez 
(adventure, R) - Feb. 24,7:30 p.m. 
'UDHAILIYAH 

SKYFALL, (subtitled, adventure, 
PG-13) - Feb. 23, 7:30 p.m.; Feb. 
27, 5 p.m. 

DABANNG 2, (Hindi comedy, 
PG-13) - Feb. 20,8 p.m.; Feb. 22, 
5 p.m. 

THINK LIKE A MAN, starring 
Chris Brown (comedy, PG-13) - 
Feb. 21,8 p.m. 

THE AVENGERS, starring Robert 
Downey Jr. (action, PG-13) - 
Feb. 21,5 p.m. 

TOTAL RECALL, starring Colin 
Farrell (action, PG-13) - Feb. 23, 

5 p.m.; Feb. 27,8 p.m. 

THE THREE STOOGES, starring 
Sean Hayes (comedy, PG) - Feb. 
23,8 p.m.; Feb. 27, 5 p.m. 

JOHN CARTER, starring Taylor 
Kitsch (action, PG) - Feb. 24, 5 
and 8 p.m. 

NAJMA 

PEOPLE LIKE US, (drama, PG-13) 

- Feb. 20,4:45 and 7:30 p.m. 
MADAGASCAR 3: EUROPE'S 
MOST WANTED, (animated, PG) 

- Feb. 21 and 22,4:45 and 7:30 
p.m. 

ARBITRAGE, (thriller, R) - Feb. 27, 
4:45 and 7:30 p.m. 


Photograp 

Mem 




In this 
1979 pho¬ 
tograph, 
the first 
module 
of a two- 
module 
sulfur 
recovery 
plant 
went on 
stream at 
Berri Gas 
Plant. It 
processed 
"sour" 
gas in 
associa¬ 
tion with 
oil from 
the Berri 
field. 
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"BEGONE!" By 
MIKE PELUSO 
ACROSS 

1 Charge for 
unlimited use, say 
8 Nice woman 
13 Dines lavishly 

19 Go back over 

20 Connecticut 
town on Long 
Island Sound 

21 "ltwasall__" 

22 About to deliver 

23 Garden tool for 
unexpected situations? 

25 Escargot 

26 Start the day 

27 NBA one pointers 

28 Ayres who played 
Dr. Kildare 

29 Barone's superior 

30 Ridge 

31 Pvts.' superiors 

33 Start of many 
California city names 

34 N.Y. neighbor 

35 Hardly ever laugh? 

37 PowerShot maker 
39 Up 

42 Elite school 

43 Welcomes at 
the door 

44 Drive aimlessly 

45 Annoy with 
complaints 

48 Mentalist Geller 

49 "Justa_!" 

50 Nickels and dimes 

51 Reason for a 
few nicks? 

54 Some sopranos 

55 Spies on, in a way 

56 Runs amok 

60 Thought: Pref. 

61 "Tales From the 

'50s horror comic 

62 Small toy? 

64 Al Green genre 

65 Blisters 

67 Apples, e.g. 

68 "What "Yawn!" 

69 Plumber's assessment? 

72 Closely watched index 

73 Abbr. usually 
preceded by a comma 

76 AMEX 
adjustments 

77 Tenured coll, 
employees 

78 Walks casually 

79 Golfer Garcia 

81 Sch. fundraising 

gp- 

82 Scandinavian 
capital 

83 Suave competitor 

84 Panama Canal 
bash? 

89 Capp and Kaline 

92 Joey's mom 

93 _ Mawr 


95 Equip anew 

96 Amoxicillin target 

98 Alliance formed 
under HST 

99 Great Basin cap. 

100 His name is 
Spanish for "fox" 

101 Punt navigator 

102 Highland scoundrel? 
106 At a moment's 
notice 

108 Relents 

109 Most exposed 

110 Author Prosper 

__ who wrote "Carmen," 
on which the opera 
is based 

111 Old cinemas 

112 Orchard Field, 
nowadays 

113 Surprise success 

DOWN 

1 Giants' home, 
familiarly 

2 "The Lawrence Welk 


Show" sisters' surname 

3 Loud parties in 
Georgia? 

4 Blue eyes, e.g. 

5 It has a moral 

6 Green prefix 

7 Eternally, to Blake 

8 Starve, to Shakespeare 

9 1974 hit sung 
entirely in Spanish 

10 Muddy area 

11 Bit of computer 
memory 

12 Omaha-to- 
Milwaukee dir. 

13 Statistical input 

14 It's Dreyer's 
west of the Rockies 

15 SFO info 

16 Routes for liners 

17 Show particular 
interest 

18 Fish-eating duck 
20 She was the ten 
in "10" 


24 Broncos' org. 

26 Pie slice feature 

30 Leonardo's costar 
in "The Aviator" 

31 Halloween 
gathering? 

32 Snoop 

33 Pennzoil letters 

35 Do surgery, in a way 

36 __ golf 

37 Invigorating, as air 

38 Pres, advisory team 

40 Controversial 
baby food ingredient 

41 Major leagues, 
in baseball lingo 

43 Crotchety sort 

44 Rebuke 

45 Party enforcer 

46 Stop 

47 OR hangers 

48 Eurasian range 

50 Early 5th century year 

51 Authority 

52 A mystery, 


metaphorically 
53 Aging pro, maybe 
55 Arduous journeys 

57 Vulcanized 
rubber inventor's 
unsteady gait? 

58 Guilder replacements 

59 Ton 

61 Light cigar wrapper 

62 Response from Fido 

63 Ins. plans 

66 Five-time MLB 
All-Star Cooper 

67 Oslo Accords 
signer: Abbr. 

68 "I get it," wryly 

70 Author Sinclair 

71 Gillette razor word 

72 Parliament member 

73 Seer's alleged gift 

74 Like many apartments 

75 Piling coating 

78 Business sch. major 

80 Day-_ 

81 Thickness 


85 Cincinnati based 
retailer 

86 Look over 

87 Octagonal road 
sign, in Arles 

88 El Amazonas, 
por ejemplo 

90 Actress Sobieski 

91 More like a 
spring chicken 

93 Dots that may beep 

94 Some colas 

96 What a slash may 
mean in some scores 

97 "It's_for!" 

98 City served by 
Gardermoen Airport 

99 Dumbfound 

100 Writer _ Neale 
Hurston 

103 Chicken general? 

104 "Veep" network 

105 Cheer word 

106 Apt. divisions 

107 Sushi fish 
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Society of Advocates for the Environ¬ 
ment (S.A.V.E.): Saihat Cleanup will be 
3-5 p.m. Thursday, Feb. 21, in the man¬ 
grove area along the Saihat coast. The 
event is designed to promote awareness of 
the effects of plastic pollution on marine 
ecosystems. For more information, contact 
Kate MacNeil at baheyasmom@gmail.com 
or 878-7315. 

"The 39 Steps:" Feb. 25-28, 7 p.m. at the 
Dhahran Theater. The Dhahran Theater 
Group production of the spy thriller/farcical 
comedy adapted from the 1915 spy novel 
and 1935 Alfred Hitchcock film of the same 
name. Tickets are on sale outside the Dhah¬ 
ran Commissary Feb. 24 from 4-5 p.m. and 
Feb. 21 from 9-10 a.m. 

Dhahran Oasis Quilt Guild: The program 
for this week is "Block of the Month." A 
new block will be presented and demon¬ 
strated. If you are a quilter or are interested 
in learning the art of quilting, please join us 
at the quilt house on Mondays from 1 -3 pm 
or Tuesdays from 5.30-7 pm. All skill levels 
are welcome. For more info, e-mail doqg- 
dasses@hotmail. com. 

Community Education Courses: The Of¬ 
fice of Community Education announces 
that winter session courses are underway 
through March 28. These courses offer 
a wide variety of academic, recreational 
and other interests. Employees may regis¬ 
ter themselves and their dependents who 
meet eligibility requirements online at our 
website, or from 7 a.m.-4 p.m. Saturdays 
through Wednesdays at the Community 
Education Office (Room 145, Building 224). 
For more info or help, call 877-1688. Pro¬ 
spective teachers are invited to contact 
Mark Finanger. For more info, visit http:// 
sas. aramco. com.sa/sas/sas/contentAction. 
do ?name=comm_ed_home. 

Dhahran Toastmasters: Become a more ef¬ 
fective leader and communicator. Attend a 
meeting of the Dhahran Toastmasters Club 
to learn more about how to transform into a 
more confident leader. Every Tuesday, 6:15- 
8:15 p.m. at Building 1007 on 10th Street 
near ad-Diwan. Call Rosalinda at 050-387- 
3490. For more info, visit http://shark/'cops/ 
Toastmasters/dtc. 

Dhahran Poetry Group (DPG): Join the 
DPG for a memorable Annual Poetry Evening 
at 6:30 p.m. on March 14 at ad-Diwan in 
Dhahran for a fine selection of English, Ara¬ 
bic and Urdu/Hindi poetry. World-renowned 
poets Dr. Popular Meeruthi, Waseem Barelvi 
and Dr. Rahat Indori will recite Hindi poetry. 
Syed Salman Gilani and Khalid Masood Khan 
from Pakistan will present one hour of non¬ 
stop humorous poetry. Fee is SR75 and in¬ 
cludes refreshments. For seat reservations, 
email DhahranPoetryGroup@gmail.com or 


call Adil Mustafa at 055-751-5178. For more 
info, please visit www.dpg4u.com. 

Women's Groups 

Dhahran Women's Group (DWG): Baile- 
activo: 8:45-9:45 a.m. Tuesdays at the 
Baker House. Bailoterapia: 8:30-9:30 a.m. 
Sundays at the Baker House. Zumbia with 
Lamia: 4:30-5:30 p.m. Sundays and Tues¬ 
days. Kids Craft Playgroup: 1-3 p.m. Mon¬ 
days at the Baker House. Gives moms and 
kids a chance to do a craft, playtime for kids 
while moms socialize. Meet the Artist: Feb. 
25. Doors open at 8:30 a.m. with presenta¬ 
tion at 9 a.m. Come meet fine artist Sana 
Naveed as she presents her style of unique 
art, fabric collages and talks about the cul¬ 
tural and historical aspects behind them, as 
well as the techniques used. Baby-sitting 
provided for SRI 0 per child. Women's In¬ 
ternational Day: 9-11 a.m. Monday, March 
4, at Dhahran Hills Park. Wear your national 
dress and bring an ethnic dish to the potluck 
as we honor women everywhere. 

Sports 

Dhahran Road Runners Club: The XX- 
VIII Half Marathon + Relay will be Feb. 

22. Registration at 6:15 a.m. for a 7 a.m. 
race start at Third Street Track. Fee: SRI 5 for 
members; SR30 for nonmembers. Enter as 
individuals or as a team (limit four per team). 
Top finishers plus age division medals will be 
awarded. Individual runners earn a certifi¬ 
cate; all runners receive a giveaway! Post¬ 
race healthy refreshments will be available. 
The race is open to all Saudi Aramco em¬ 
ployees and dependents eligible to use 11 + 
facilities. For more info, email olwen.kelly@ 
aramco.com or call 876-5727. The DRRC's 
penultimate race of the season, the Hills 5K # 
will be Wednesday, March 13. Registration 
starts at the Sod Farm Area at 4:30 p.m.; 
race begins at 5 p.m. The entry fee will be 
SRI 5 for members and SR30 for nonmem¬ 
bers. The race is open to all Saudi Aramco 
employees and dependents eligible to use 
11 + facilities. Runners of all levels are very 
welcome. For more info, email abbadka@ar- 
amco.com. LAST ROAD RACE???? 

Dhahran Tai Chi Group: Evening Begin¬ 
ners class Feb. 9-26, Saturdays and Tuesdays, 
5-6:30 p.m., al-Waha South. Fee: SRI80. 
Email dhahrantaichi@yahoo.com for com¬ 
plete details and to register. 

Medical/SAMSO 

To comment on this information, issued by 
Medical, employees can email SamsoWeb- 
master@Exchange.Aramco.com.sa. Depen¬ 
dents and retirees should email Jacqueline. 
Mullen@aramco.com. Cut out this message 
and stick it on your fridge for quick refer¬ 
ence and useful health-care contacts. 

Blood Drive: SAMSO and the Boy Scouts are 
sponsoring a blood drive 8:30 a.m.-3 p.m. 
Thursday, March 7, at the King's Road Por¬ 
table 1221-B (the building across the street 
from the Dhahran Recreation Library and 
next to the Recreation office). At least 25 
people are needed. If you plan to attend, 


contact Robert Cherrington at 878-7746 or 
rcherrington98@yah oo. com. 

Medical Designated Facilities Depart¬ 
ment (MDFD) Registered Patients: A new 
service from Medical Customer Service Net¬ 
work (MCSN): "Urgent Health Care Access 
Help Line" at 055-600-0468 has been intro¬ 
duced and is available after 4 p.m. for urgent 
health care matters that are life-threatening. 
When an issue is not urgent, use the MCSN 
standard telephone numbers listed in this 
bulletin under News > MCSN. 

SAMSO Registered Patients: SMS re¬ 
minder system for medical and dental ap¬ 
pointments is not working so please keep 
track of your appointments. Make, cancel 
and reschedule appointments and request 
prescription refills in the following manner. 
Dependents: For medical appointments, 
prescription refills and assistance, call the 
Outpatient Appointment Services: Abqaiq 
Clinic, 574-6666; al-Hasa Clinic, 577-2555; 
Dhahran Health Center, 877-3888; Ras 
Tanura Clinic, 678-4433; 'Udhailiyah, 577- 
8232. For dental appointments, call the 
Dental Call Center: Abqaiq, 574-7150; al- 
Hasa, 574-7150; Dhahran, 877-8088; Ras 
Tanura, 678-4818, 'Udhailiyah, 577-7120. 
SMS reminders for appointments is not 
working, so keep track of your appoint¬ 
ments. Release of medical information: 
To obtain a medical summary, copy of medi¬ 
cal records, X-rays, tests, etc., Dependents 
may enquire at the Liaison Office: Abqaiq 
Building 265, Room G1-04, 574-6539; 
al-Hasa Building, Room 1306, 577-2838; 
Dhahran Room 0-005, Building 60, Dhah¬ 
ran Health Center, 877-3927; Ras Tanura 
Building 1, Room 566-B, 678-4440. 
Employees: To schedule an appointment or 
view an existing appointment, request a pre¬ 
scription refill, change your medical provider, 
request an immunization record or Blood 
Group Certificate, go to the myhome Cor¬ 
porate Portal http://myhome > mylnforma- 
tion > Medical. Specialist appointments can 
be made by calling Outpatient Appointment 
Services (see above for telephone numbers). 
Request a dental appointment online http:// 
samso > A-Z Services > Dental. Keep track 
of your appointments by checking http:// 
myhome > mylnformation > Medical. Re¬ 
lease of medical information: To obtain a 
medical summary, copy of medical records, 
X-rays, tests, etc., Apply online at http://my- 
home > mylnformation > Medical > Release 
of Medical Information. Employees visit 
the Calendar of SAMSO Events http://samso 
> Health Education > Calendar of SAMSO 
Events > Campaigns / Lectures and Webi¬ 
nars/Programs for more information on our 
activities. 

Campaigns and Conferences 

Heart Disease Prevention: Receive infor¬ 
mation and guidelines on reducing the risk 
of developing heart disease. Those who 
have the condition will learn how to halt its 
progression and even improve symptoms. 
Sunday, Feb. 17, Ras Tanura Health Cent 
Sunday, Feb. 24, al-Hasa Health Center, 

8:30 a.m.-l :30 p.m.; Tuesday, Feb. 26, 'Ud¬ 


hailiyah Health Center, 8:30 a.m.-l :30 p.m. 

Programs 

Pregnancy Wellness Program: Offered 
in Dhahran in Arabic 9-10 a.m.; English 11 
a.m.-noon for Saudi Aramco employees and 
dependents who are 12 weeks or more into 
a pregnancy. Final class this month is Feb. 

23: Pre and Postpartum Exercises. Next series 
of classes will be March 2-April 20 (details 
next week). Employees can register online 
(see the Calendar of SAMSO Events); depen¬ 
dents can call Eman S. Mutairi at 877-8945 
or Nebeelah M. Abandi at 877-8945. 

Tour the Mother and Baby Unit (3H) 
Dhahran Health Center to prepare for 
the birth of your child. Arabic and English 
tours are the first and third Tuesday of the 
month at 1 p.m. Employees register on the 
Programs page at http://samso\ dependents 
email a bboudia@aramco. com or call Iman 
Abbout at 877-8734 or pager 870-5417 to 
register. 

News: On the SAMSO Website http://samso 

> Announcements: What's New in SAMSO 

> Bulletin Board. Telephone contacts have 
been provided, where possible, for depen¬ 
dents and retirees. 

NEW: Al-Hasa Revitalization Project: 

Temporary relocation of the Emergency 
Service (EMS) entrance for one year while 
undergoing construction to enhance the ex¬ 
isting EMS facility. The new EMS entrance 
is now next door to the original entrance; 
signs direct patients to the new entrance. 
Al-Hasa Dental Services will temporality 
relocate from al-Hasa to Abqaiq and 'Ud¬ 
hailiyah Dental Clinics until further notice. 
Transportation from al-Hasa to Abqaiq de¬ 
parts Al-Hasa Dental at 8 and 11 a.m. and 
arrives at Abqaiq 9 a.m. and midday; it 
departs Abqaiq Dental to Al-Hasa Health 
Clinic at 11:30 a.m. and 2:30 p.m. Depen¬ 
dents please phone Abqaiq 574-7150 and 
574-7151; and 'Udhailiyah 577-7120 for 
more information. Employees please go to 
the dental or al-Hasa websites for more in¬ 
formation: http://samso > Hospitals/Clinics 
Contacts > Al Hasa or http://samso > A-Z 
Services > Dental. 

• Get your annual physical. Make an ap¬ 
pointment with your primary care physi¬ 
cian in SAMSO or MDF facilities. SAMSO 
registered patients, employees; to make a 
physician appointment go to the myhome 
Corporate Portal http://myhome > mylnfor¬ 
mation > Medical Services. To make a dental 
appointment go to http://samso > Services 
>Dental. SAMSO registered dependents, to 
make a physician or dental appointments call 
the Outpatient Appointment Services and 
select the relevant option: Abqaiq Clinic 574- 
6666; al-Hasa Clinic 577-2555; Dhahran 
Health Center 877-3888; Ras Tanura Clinic 
678-4433; 'Udhailiyah 577-8232. Employees 
can view the SAMSO website http://samso > 
Hospitals and Clinics Contacts > MDF for the 
telephone numbers of MDF. 

• Become a blood donor: It's about life! 
To register call the Dhahran Health Center 
Blood Bank, at 877-6770 or 877-6638 dur¬ 
ing regular working hours or register online 


http://samso > A-Z Services > Blood Dona¬ 
tion. 

• Become a volunteer: Give your time 
and experience to help others. Call 877- 
6963/3019 during working hours or email 
Lama.Zobaidi@aramco.com 

• Choose or change your physician: View 
the MCSN website http://samso > A-Z Ser¬ 
vices > MCSN, for information on what to 
do. If you don't have computer access, com¬ 
plete the paper form in the MCSN offices, in 
Dhahran Primary Care and the Districts (see 
MCSN message for locations). 

• MCSN: Medical Customer Service Net¬ 
work provides multilingual staff to assist 
Saudi Aramco Healthcare Network regis¬ 
tered and SAMSO registered patients with 
their health care related concerns and is¬ 
sues. Patients who are unable to find a 
resolution through normal channels may 
contact MCSN. Employees can register a 
concern online at http://samso > Offer Ap¬ 
preciation/Concern. Dependents can fax 
their questions to 877-6111 for all loca¬ 
tions, or call 03-877-6110 for Dhahran, 
Dammam, al-Khobar, Qatif and Ras Tanura; 
03-572-8555 for Abqaiq; 03-577-7770 for 
al-Hasa and 'Udhailiyah; 03-378-6000 for 
Tanajib; 01-285-3301 for Riyadh/Central 
Region; 02-427-2333 for Jiddah/Western 
Region; 04-397-7600 for Yanbu'; 04-432- 
0051 ext. 2333 for Duba; 07-321-1594 ext. 
2333 for Jazan; 07-544-1448 ext. 2333 for 
Najran. You may also come and to speak 

to us at the MCSN Drop-in Office hours of 
operation: Dhahran Health Center from 7 
a.m.-4 p.m., Saturday to Wednesday; EMS, 
24 hours seven days a week; Abqaiq Out¬ 
patient Clinics from 7 a.m.-4 p.m., Satur¬ 
day to Wednesday; al-Hasa Health Center 
Outpatient Clinics from 7 a.m.-3:30 p.m., 
Saturday to Wednesday; Ras Tanura Outpa¬ 
tient Clinics from 7 a.m.-4 p.m., Saturday to 
Wednesday; MCSN in Medical Designated 
Facilities Hospitals from 7 a.m.-3:30 p.m., 
Saturday to Wednesday. 

Quit Smoking: Email Wafa.azmi@aramco. 
com or call 877-8080 to find out more 
about the Quite Smoking program offered 
to employees, dependents and retirees. For 
more info, visit http://samso > Quit Smoking. 

SAEA 

SAEA is selling 4GB - USB pens, they 
make great gifts! Also, the new T-shirts 
have arrived. Come to the office and check 
them out. Tickets currently on sale for: 

Coach to Bahrain's Center every Sunday 
and Thursday. An Evening at the Movies, Al- 
Rashid Mall Entertainment Center, Sparky's 
Entertainment Center, Abcarino — Mall of 
Dhahran. Tickets are on sale now for the 
following: Rock Classic, March 7. For more 
info, call the SAEA office at 872-0117. Tick¬ 
et sale time at the SAEA office is from Satur¬ 
day to Wednesday, 3-5 p.m. SAEA is at 1424 
King's Road or http://sharek/orgs/30002961/ 
Self%20Directed%20Group/Documents/ 
Dhahran/5pecial%20lnterest%20Groups/ 
SAEA/dateline.pdffor updated events news¬ 
letter. 


Dhahran gears up for Flower Festival 2013: SmartScape ... our way 


Flower Festival 2013 

SmartScape... our way. 

February 28 and March 1,2013 
(10 a.m. to 6:30 p.m.) 

Join us at the King’s Park to learn different 
gardening and landscaping techniques. 
Make SmartScape your way too! 

Learn about “Living Green” in Ad-Diwan. 

Don’t miss the organic garden and products 
at Dhahran Nursery, Canyon Road. 


V 


Don’t miss the parade 
on Thursday, 

Feb. 28, at 9:30 a.m., 
at al-Mujamma’ parking! 


Gardening and Sanitation Services Division, 
Central Community Services Department 



DHAHRAN — Dhahran will be in full 
bloom Feb. 28 with the return of the annual 
Flower Festival and floral parade. 

This year's festival is set to break with 
tradition by being staged in three locations: 
King's Park, ad-Diwan and Dhahran Nurs¬ 
ery. This year's theme is "SmartScape ... our 
way." 

The festival is designed to educate visi¬ 
tors on various gardening and landscap¬ 
ing techniques in desert conditions, as well 
as increasing environmental awareness by 
promoting the "living green" section at ad- 
Diwan. 

Also on display will be the organic garden 
and products at Dhahran nursery. 

The idea for a garden and flower festival 
was first conceptualized in 2007 with the aim 
of providing a unique kind of entertainment. 

Organizers had set meaningful objectives 
that were to educate employees and resi¬ 
dents on the importance of plants in the en¬ 
vironment; to stimulate interest in gardening, 
landscaping and horticulture; and to provide 
an outlet for creative expression for those 
who love flowers and gardening. 

The success of the first festival was fol¬ 
lowed in 2008 by a "Disneyland" theme that 
was popular among children and students. 

The next festival was conducted in 2010 
under the theme "Dhahran in Bloom." The 
nursery, which was turned into a small park, 
featured a wide display of different varieties 
of flowering seedlings, cut flowers, indoor 
plants, trees, shrubs and other ornamental 
plants and artistic landscape designs. 


In 2011, the theme was "Ancient Gar¬ 
dens" where different types of garden and 
landscape designs were represented in one 
setting, such as Chinese, Mediterranean and 


Japanese, among others. 

Last year's theme was "Celebrating Cli¬ 
mates," and visitors got the opportunity to 
learn about the floral species that inhabit dif¬ 


ferent climatic zones on earth. 

The floral parade for this year's flower fes¬ 
tival will start at 9:30 a.m. on Thursday, Feb. 
28, at the al-Mujamma' parking lot. 









Paws on Parade 

The annual Doggie Dawdle in Dhahran draws a variety of 
two-legged and four-legged participants. 

See Page 9 



DCA's 

Night 

RAFIQ KHURSHID 

DHAHRAN — More than 
27'5iPhahran Cricket Association 
members packed the ad-Diwan 
building on Jan. 31 for the orga¬ 
nization's first Ghazal Night. 

After the presentation of a 
recognition award to Muzaf- 
far Ali, the crowd settled in for 
a night of entertainment. The 
ghazal is a poetic form consisting 
of rhyming couplets and a re¬ 
frain, with each line sharing the 
same meter. 

Among the highlighted 
guests was Mohammad Vakil, a 
famous Bollywood singer who 
was the winner of the Zee TV Sa 
Re Ga Ma Indian Musical show. 
Vakil also was the playback sing¬ 
er of Bollywood hit movie, Yash 
Chopra's "Veer Zara." Tabla play¬ 
er Gulam Gosh and Harmonium 
player Ashfaq Deewan also visit¬ 
ed from India along with Vakil to 
entertain DCA members. 

Vakil, who comes from a mu¬ 
sical family, entertained the au¬ 
dience for more than four hours 
and drew rave reviews from 
those who attended. 

"His voice, choice of ghazals 


first Ghazal 
a success 


and interaction with the audi¬ 
ence — everything was superb," 
said Hassan Abidi. 

Hameed Siddiqui said: "I 
thank you all for presenting such 
an entertaining evening. The pre¬ 
sentation of ghazals by Moham¬ 
mad Vakil was electrifying." 

The DCA also received praise 
for its organizing efforts. 

"DCA is raising the bar with 
each event and all because of 
hard work, leadership, great in¬ 
terpersonal skills and dedica¬ 
tion from the DCA team and 
volunteers. Undoubtedly, it was 
a great night. The ambiance of 
the hall decorations and master¬ 
ful rendition ghazals and geet by 
Mohamad Vakil — all added up 
to a night that we will remember 
for a long time to come," said 
Syed Sadaqat Ali. 

Zain Khan added: "It was a 
great event. Congratulations to 
you and your team." 

Dhahran Youth Cricket Asso¬ 
ciation coordinator Imtiaz Haid¬ 
er was also impressed with the 
event. 

"Please pass my congratula¬ 
tions on to all of the executive 


members of the DCA Board for 
arranging a fabulous ghazal pro¬ 
gram for the community," said 
Haider. "In my opinion, this is 
one of the most entertaining and 
engaging programs ever orga¬ 
nized by DCA, and credit goes to 
you guys for your hard work and 
dedication." ■ Mohammad Vakil, ghazal singer and winner of the Zee TV Sa Re Ga 

Ma Indian Musical show, performs at the DCA's recent Ghazal Night. 


Photos: Sadaqat Ali 

■ Muzafar Ali, center, receives a Dhahran Cricket Association recognition award from association's executive 
board. 




um 

High above 
the city 

■ Sunil Verma, a planning 
engineer in the Facilities 
Planning Department, captured 
this image atop the Calgary 
Tower while on a business 
trip in Calgary, Alberta, in 
Canada last March. Using a 
Canon 60D, Verma went to 
the tower's observation deck, 
which offers some of the best 
views of the bustling city more 
than 600 feet below. Verma, 
originally from Vancouver, 
British Columbia, Canada, lives 
and works in Dhahran and has 
been with the company for 
five years. 



































